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September 29, 2014 

 

 

Anne Roest 

Commissioner 

NYC Department of Information Technology and Telecommunications 

255 Greenwich Street, 9th Fl. 

New York, NY 10007 

 

SUBJECT: Concerns regarding Cablevision’s qualifications for City franchises  

  

Dear Commissioner Roest, 

  

We write to highlight our concerns about one of the potential bidders on New York 

City’s recent Request for Proposals (RFP) for the creation of a robust, citywide network 

of Internet hotspots. 
 

The identities of those bidders currently remain secret, so we do not know who has 

submitted bids.  However, given the participation of Cablevision, Inc., in the Wi-Fi 

bidders’ conference, and its publicly stated intention of making Wi-Fi central to its 

business strategy, it is reasonable to assume that Cablevision may be one of the 

companies seeking the franchise for NYC’s plan to create a robust network of Internet 

hotspots.  Before you make a decision, we want to express our concerns that Cablevision 

may not meet the terms of the RFP. 
 

The provisions of this RFP, like other RFPs for franchises from the City of New York, 

contains language requiring the “franchisee [to] recognize the right of its employees to 

bargain collectively through representatives of their own choosing in accordance with 

applicable law.  Franchisee shall recognize and deal with the representatives duly 

designated or selected by the majority of its employees for the purpose of collective 

bargaining…Franchisee shall not dominate, interfere with, participate in the management 

or control of, or give financial support to any union or association of its employees.” 

 



There is strong reason for concern that Cablevision, Inc. may not meet the terms of these 

requirements.  The National Labor Relations Board (NLRB) issued a sweeping complaint 

against Cablevision in April, 2013, finding that the company had illegally fired 22 

employees for engaging in protected union activity; had engaged in illegal “bad faith 

bargaining”; had put union employees under illegal surveillance; had illegally promised 

raises to workers who voted against unionization in the Bronx; and had otherwise coerced 

and discriminated against pro-union workers. A trial on this complaint was concluded in 

December 2013, and briefs from the parties were submitted on February 28, 2014.  A 

ruling from the Administrative Law Judge is expected in the coming months.   

 

We have expressed previously our concern that these actions may place Cablevision in 

violation of its current franchise agreement to provide cable TV service to sections of 

Brooklyn and the Bronx.  In late February, 2013, the City Council’s Subcommittee on 

Zoning and Franchises held a hearing to investigate the question of whether Cablevision 

was complying with the collective bargaining provisions of its cable TV franchise 

agreement with New York City, in the aftermath of the company’s illegal firing of 22 

workers for protected union activity. 

 

Unless Cablevision is exonerated by the NLRB, the company would likely be in violation 

of its obligations under its existing franchise agreement with New York City, and unfit to 

be awarded any new contracts.   
 

Recently, we have also heard reports that Cablevision has actually escalated its anti-union 

activities.  One of the union’s leaders was fired last month for a comment criticizing the 

company’s anti-union efforts, while a pro-management worker who used racial slurs in 

attacking union activists received expanded responsibilities.  On September 10
th

, the 

company held an illegal vote (designed to enable Cablevision to claim that workers no 

longer supported the union), in clear violation of the NLRA’s prohibition on any 

company effort to undermine the authority and legitimacy of a duly selected collective 

bargaining representative. 
 

Given all of these factors, we urge DoITT to proceed with extreme caution in evaluating 

Cablevision as a potential bidder on the RFP contract.   
 

We look forward to your response. 

  

Sincerely, 


