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COUNCIL PASSES THE FAIR CHANCE ACT 

CO-SPONSORED BY WILLIAMS 
  

Intro. 318 will "Ban the Box" from Employment Applications 
 

 

Council Member Jumaane D. Williams (center) joined Orange is the New Black author Piper Kerman (left), Manhattan Borough 
President Gale Brewer (right), additional elected officials and advocates during the Fair Chance Act rally before the Council 

passed the bill. 
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NEW YORK: Today, Council Member Jumaane D. Williams (D-Brooklyn), Deputy Leader and Chair 
of the Council's Housing and Buildings Committee, joined Orange is the New Black author Piper 
Kerman, Manhattan Borough President Gale Brewer, additional elected officials and criminal justice 
reform advocates during a rally before the Council voted to pass Intro. 318, or better known as the New 
York City Fair Chance Act, a bill that ensures all New Yorkers, even those with a criminal record, have 
an equal opportunity to compete for a job. Williams is the lead City Council sponsor of the legislation, at 
the request of Borough President Brewer, who previously introduced the bill during her council tenure.  
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The Fair Chance Act prohibits all employers in New York City from asking about a job applicant's 
conviction record until the end of the hiring process, when the employer has decided the candidate is 
the best qualified and is the person they want to hire. At that point, employers may inquire about the 
candidate's criminal background. The new law will facilitate a fully informed hiring decision based on a 
candidate's skill set and qualifications, and not merely based on an applicant's unchangeable past. 
Nearlyone in three adults in the United States has a criminal history that will show up in a routine 
background check. 
  
The Fair Chance Act extends the reach of New York City's existing fair-chance policy to the private 
sector. City government agencies have been operating under a fair-chance hiring policy since 2011, 
thanks to Executive Order 151, signed by then-Mayor Michael Bloomberg. 
  
Momentum for fair-chance hiring policies is growing nationwide, as access to employment is 
increasingly viewed as crucial to reducing recidivism and effectively reforming the criminal justice 
system. Currently, 17 states and more than 100 cities and counties, including Philadelphia, San 
Francisco, Seattle, Buffalo, Rochester, and Washington D.C., have already adopted fair-chance 
ordinances. Private employers, including Target, Walmart, Bed Bath & Beyond, and most recently, Koch 
Industries, have all adopted ban-the-box policies. 
  
The Obama administration is considering a federal-level policy for agencies and contractors. Today's 
vote in New York City coincides with a National Day of Actionurging President Obama to adopt a federal 
fair-chance hiring policy. 
  
Leaders of the Fair Chance NYC coalition gathered with elected officials on the City Hall steps on 
Wednesday prior to the City Council vote. The coalition of more than 25 community, labor, and faith 
organizations includes VOCAL-NY, the National Employment Law Project, the Community Service 
Society, 32BJ SEIU, and Faith in New York, among others. Piper Kerman, author of Orange is the 
New Black, also spoke at the press conference about the importance of second chances. 
  
The Fair Chance Act was introduced in April 2014 by Council Members Williams, Corey Johnson, and 
Ritchie Torres, at the request of Borough President Brewer. 
  
Council Member Jumaane D. Williams (D-Brooklyn), Deputy Leader and co-lead sponsor of the 
Fair Chance Act: 
"I am proud to work with a vibrant group of elected officials to pass the NYC Fair Chance Act. Once 
enacted, this law will ensure that all New Yorkers, including those with convictions for previous 
mistakes, will have an equal opportunity to compete for jobs that they qualify for. Though the 
legislation does not require employers to hire any particular applicant, it delays the background check, 
thus supplementing preexisting law that says employers cannot deny a job because of a record unless 
there is a direct relationship to the job. Not only does employment strengthen communities and lower 
recidivism, but employers will have access to a broader range of qualified candidates to consider. I am 
proud New York City will now join the ranks of more than 17 states and 100 cities to give all applicants 
a fair chance." 
  
Manhattan Borough President Gale A. Brewer: 
"We call this bill the Fair Chance Act because that's what it will give everyone. We cannot let the mere 
fact that a person was arrested become a black mark that closes every door. When these New Yorkers 
are free to build a better future, we'll all be better off. I'm proud to have sponsored this bill, both as a 
Council Member and now in partnership with Council Member Williams, and am thrilled it's on its way 
to being the law." 



  
Piper Kerman, author of Orange is the New Black  
"I served 13 months in the federal prison system, and was released in 2005. While I was locked up, a 
friend named Dan Hoffman who ran a technology company would visit me in prison then later hired 
me, giving me a second chance. I can't tell you what a difference that meant to me-- it is beyond 
measure. Along with a salary and health care coverage, the job gave me a sense of normalcy after the 
experience of incarceration, which is designed to be traumatizing.  Getting a job is the single most 
important expectation we have for a person returning home from prison, and yet a host of policies and 
prejudices place that brass ring out of reach for far too many people. The Fair Chance Act is 
straightforward common sense that directly addresses this issue, so I look forward to its passage." 
  
Council Member Corey Johnson: 
"The Fair Chance Act will give all qualified applicants a fair chance to compete for jobs by deferring 
questions about criminal history until after a conditional job offer. More than five million New Yorkers 
with records will benefit from the chance to demonstrate their qualifications, and employers will be 
presented with a broader range of candidates from which to choose. Many employers report that it is 
people with criminal records who often work harder, are more willing to stay at a job for a longer 
period of time, and develop into valuable leaders." 
  
Council Member Ritchie Torres:  
"All job applicants with the right qualifications and desire to work should be able to compete fairly for 
jobs and be considered for their skills, not past mistakes. The Fair Chance Act ensures that employers 
are giving all applicants the same level playing field, and I applaud the City Council for passing this 
important legislation." 
  
Public Advocate Letitia James: 
"We must tear down barriers to employment for qualified New Yorkers trying to get back to work and 
rebuild their lives. The Fair Chance Act would eliminate a discriminatory and unjust employment 
practice, help break cycles of recidivism, and give struggling New Yorkers the second chance that 
everyone deserves. I want to thank Council Member Williams and my fellow co-sponsors of the Fair 
Chance Act for bringing this critical issue to the forefront, and I look forward to working together to 
pass this meaningful reform."  
  
Council Member Vanessa Gibson, Chair of the Public Safety Committee 
"Even a short period of incarceration can have a devastating, lifelong economic impact on a person's 
life. By passing the Fair Chance Act, this Council has assured that those who have paid their debt to 
society are not denied the opportunity to pursue good jobs, rewarding careers, and a chance to rebuild 
their lives. I thank my colleague Council Member Jumanne Williams for his leadership and dedication to 
this issue and am proud to join him in ending discriminatory hiring practices aimed at the formerly 
incarcerated. No one deserves to be defined by their mistakes.  " 
  
Council Member Donovan Richards, Co-Chair of the Progressive Caucus: 
"Too many New Yorkers are struggling to land a job due to their past transgressions. We must provide 
them a fair chance to rebuild and reclaim their ability to support themselves and their families. Banning 
the box will ensure that everyone has the opportunity to land a reliable job based on their 
qualifications, rather than being ruled out because of a mistake in their past." 
  
Council Member Antonio Reynoso, Co-Chair of the Progressive Caucus: 
"I stand strongly behind job creation but when a portion of the population is excluded from 
employment opportunities we must re-evaluate. Having a past criminal history should not be an 



automatic disqualifier. Deciding to make a positive change and seek legitimate employment should be 
recognized. We should be helping, not discouraging and that is exactly what this act will do. Employers 
will get a better sense of the candidate's skills before making their decision and candidates with past 
convictions will have a fair chance at employment." 
  
Marilyn Scales, a member of VOCAL-NY: 
"When I came home from prison, all I wanted was a fresh start for me and my children. I applied for 
every job I could find, but was always asked to disclose my criminal record history. I never got 
interviews, and now, even after 10 years of no interaction with the police, I still struggle to find decent 
work. I know I am more than my criminal record and the Fair Chance Act will give me an opportunity to 
prove it." 
  
Tsedeye Gebreselassie, an attorney with the National Employment Law Project: 
"We've had the privilege of working on dozens of fair-chance initiatives around the nation. The 
momentum behind this issue is just incredible. By adopting policies like the Fair Chance Act, together 
we're creating a stronger economy and safer cities for all. Next up is action on the federal level. 
President Obama, it's time to step up and embrace fair-chance hiring for federal agencies and 
contractors." 
  
David R. Jones, president and CEO of the Community Service Society: 
"The Community Service Society of New York congratulates the New York City Council for passing the 
Fair Chance Act. CSS is proud to have led the legal effort to enact one of the strongest laws of its kind in 
the country, and looks forward to working with the City Commission on Human Rights to ensure its 
strict enforcement." 
  
Pastor Darren Ferguson, Mt. Carmel Baptist Church & Faith in NY: 
"The Fair Chance Act is the first of many steps for returning citizens; it provides an initial opportunity 
for men and women to get through the interview process without being stigmatized by their past. As a 
pastor and returning citizen myself, I am pleased that we are moving towards a society where 
individuals are not re-sentenced after returning home from incarcerations." 
  
32BJ SEIU President Hector Figueroa: 
"Good jobs can transform people's lives, and the Fair Chance Act will give more New Yorkers a fair 
chance at transforming their own. This is a key step in reforming our criminal justice system. That's 
why we're supporting this vital legislation to ensure that men and women with a conviction history 
have the opportunity to get a good job and a bright future." 
  
Bill Lipton, state director of the Working Families Party: 
"Working Families commends the New York City Council for seeking to repair lives and communities by 
passing ban-the-box legislation. It's just plain wrong to sentence formerly incarcerated people to a 
lifetime of unemployment. This legislation will change the lives for hundreds of thousands New Yorkers 
and their families by giving them a fair chance in the job market. Today's vote only furthers the New 
York City Council's already impressive record of fighting for working families." 
  
Glenn E. Martin, President, JustLeadershipUSA: 
"Public safety has little to do with handcuffs and a lot to do with opportunity. Employers have a right 
and responsibility to take a potential employee's criminal record into account. However, denying 
qualified jobseekers with criminal records the chance to compete for employment is the equivalent of 
denying all New Yorkers a safer city. Ban-the-box simply allows everyone to compete fairly." 
  



Elizabeth Gaynes, Executive Director of the Osborne Association: 
"We at the Osborne Association have been employing people with criminal records for decades; it has 
made us a stronger, more effective, and more compassionate organization. Banning the Box will create 
a stronger economy, stronger companies and stronger people." 
  
Juan Cartagena, LatinoJustice PRLDEF President & General Counsel: 
"There are few, if any, families in New York City that are not directly affected by mass imprisonment 
and the collateral consequences of a broken criminal justice system. Banning the box, that is delaying 
the ultimate question regarding criminal convictions until later in the employment application process, 
will ensure that employment discrimination on the basis of criminal records is minimized." 

# # # 
  

  

 

 


